
 
 
 
St Peter’s School in Cambridge has a proud 
reputation for providing a holistic education, 
producing independent, confident and resilient 
students who love learning, pursue excellence 
and serve their community. This makes St 
Peter’s a special place. 

With a roll of approximately 1,100 students from 
Year 7 to 13, we are big enough to compete but 
remain a close-knit community with a focus on 
individual pathways for students. We offer both 
IB and NCEA. 

Our campus is home to approximately 450 
students, making us the largest co-ed boarding 
school in New Zealand.  

We work in world-class facilities, but we’re 
situated in a uniquely rural environment.  

Leaning on our enviable history of academic, 
sporting, cultural and leadership excellence, St 
Peter’s has a clear and compelling strategy to 
deliver the highest quality education, with a 
strong emphasis on future-focused pedagogy 
and pastoral care. We’re proudly affiliated to the 
Anglican Church.  

We seek enthusiastic, committed, passionate 
and innovative people who want to join our team 
in inspiring students to want to do more.  We 
also expect you to get involved with our 
extensive co-curricular programme. 

 
 

ESOL TEACHER 
Full Time, Fixed Term 2018 

 

 
We are seeking an experienced ESOL teacher to work within a team, and who is prepared to use 
second language strategies to enhance learning within the classroom. Competence in NCEA 
ESOL and English as well as IT are essential. 
 
Due to an increase in the number of international students, a vacancy has become 
available to teach both senior and junior ESOL classes. 
 
St Peter’s is an independent school with a current roll of approximately 80 International Students. 
The ESOL Department offers a well-balanced English Language programme that incorporates 
both English and ESOL from junior to senior level. 
 
If you are enthusiastic, motivated, energetic and positive then we may have the position for you! 
 
Position to start Term 1, January 2018. 
 
 

How to Apply? 
 

 
Applications by application form, covering letter, and CV, with details of three referees close at 
noon on Friday 27 October 2017. Please view our website for an application form.  
http://www.stpeters.school.nz/work  
 
Applications to be sent to the Human Resources Manager, Jennifer Barker. Email 
hr@stpeters.school.nz or post to Private Bag 884, Cambridge, 3450.  

http://www.stpeters.school.nz/work
mailto:hr@stpeters.school.nz


  

Position Title: ESOL Teacher 
Reports to: HOD of ESOL, Head of Faculty of Humanities 
Department: ESOL Department 
Tenure: Full time , Fixed Term 
Position review date: November 2018 

 

 
 
 
 
 
 
 
 

POSITION PURPOSE 

 
 

Job Description: 
 

ESOL Teacher 

To contribute to the development of a learning environment in which the vision and values of 
the school and the goals of the school may be achieved within the specific context of ESOL. 

 
RELATIONSHIPS 

 
The ESOL Teacher collaborates with staff/students in the following areas: 

 

Internal 
  Head of ESOL 
 International Dean 
  Head of Faculty of Humanities 
 International Team 
  Staff and Students

External 
  Parents/guardians 

 
MAJOR RESPONSIBILIIES 

 
  Teach a combination of junior and senior ESOL classes. 
  Support authentic contexts for English Language learning (ESOL). 

 

 
SKILLS AND ATTRIBUTES 

 
 A NZ registered teacher and experienced in secondary school settings. 
 Demonstrates ability to teach NCEA. 
 Knowledgeable in English Language standards( EL), English for Academic Standards (EAP) 

and English standards 
 Demonstrates ability to teach and assess against multi-level English language standards, 

English standards and /or literacy standards. 
 Knowledgeable of the English curriculum- junior and senior level. 
 Ability to implement a wide range of learning strategies and communicate accurate 

knowledge of subject matter in an appropriate language style.  
 Energetic, enthusiastic and positive about English language learning. 
 Able to build strong, positive learning relationships with students. 
 Willing to try innovative approaches in delivering the curriculum. 
 Contribute to the ongoing development of programs and resources 
 Be committed to continual professional development. 
 Able to contribute to the wider life of the school.



  

PHYSICAL ATTRIBUTES 
 

  Exercise a high standard of professional dress and personal presentation. 
  Demonstrate an ability to perform repetitive work. 

 
SAFETY AND WELLBEING RESPONSIBILIES 

All staff must: 

 
  Take reasonable care of, and cooperate with actions taken to protect, the health and safety of both 

themselves and others. 
  Understand the major hazards, risks, compliance requirements and correct safe work 

procedures in their area of responsibility, including the reporting of hazards and incidents. 
  Demonstrate a proactive approach to health and safety by challenging unsafe 

behaviour/attitude and providing leadership on work health and safety matters. 
 

 
EDUCATION AND TRAINING 

 
  A NZ registered teacher and experienced in secondary school settings. 
  Appropriately qualified in ESOL and have recent teaching experience in ESOL. 
  Intermediate knowledge and use of Office suite of computer applications, e.g. Word, Excel. 
  Knowledge or a clear capacity to develop knowledge of the independent school sector. 


